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Health Plan Coverage for
Coronavirus (COVID-19) Testing

As the COVID-19 outbreak continues to spread, employers may get questions
from employees about their health plan’s coverage for COVID-19 testing,
including whether they will need to pay a deductible or copayment. This is a
rapidly evolving issue, with many health insurance issuers announcing that
they will voluntarily waive any cost sharing for COVID-19 testing.

A new federal law may be passed in the future requiring health plans and
health insurance issuers to cover COVID-19 testing without cost sharing. (This
requirement is included in the coronavirus relief bill that was passed by the
House of Representatives on March 14, 2020.) In the meantime, employers
should consult with their plan’s issuer or benefits administrator regarding
their health plan’s coverage for COVID-19 testing.

Federal Guidance
The federal government has released the following guidance on health plan
coverage for COVID-19 testing:

e Insured health plans in the individual and small group markets must
cover COVID-19 diagnosis and treatment as an essential health

benefit, although the exact coverage details and cost-sharing
amounts may vary by plan.

e High deductible health plans (HDHPs) that are compatible with HSAs
can pay for COVID-19 testing and treatment before an individual has

met the plan’s minimum deductible for the year.

State Requirements

Many state insurance commissioners are requiring or encouraging health
insurance issuers to waive cost sharing for COVID-19 testing. For example,
California, New York, Washington and Massachusetts have directed issuers
to cover COVID-19 testing without imposing any deductibles, copayments or
other cost sharing.
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Key Points

e A new federal law may be passed
that will require group health
plans and issuers to cover COVID-
19 testing without cost sharing.

e Some states already require
issuers to cover COVID-19 testing
without imposing deductibles or
other cost sharing.

e The IRS has clarified that HDHPs
may provide first dollar coverage
for COVID-19 testing without
jeopardizing their status as HSA-
compatible.

Employers should
check with their
plan’s issuer or

benefits
administrator about
coverage for COVID-
19 testing.
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https://docs.house.gov/billsthisweek/20200309/BILLS-116hr6201-SUS.pdf
https://www.cms.gov/CCIIO/Resources/Fact-Sheets-and-FAQs/Downloads/EHB-Benchmark-Coverage-of-COVID-19.pdf
https://www.cms.gov/CCIIO/Resources/Fact-Sheets-and-FAQs/Downloads/EHB-Benchmark-Coverage-of-COVID-19.pdf
https://www.irs.gov/pub/irs-drop/n-20-15.pdf
http://www.insurance.ca.gov/0400-news/0100-press-releases/2020/release025-2020-2.cfm
https://www.governor.ny.gov/news/governor-cuomo-announces-new-directive-requiring-new-york-insurers-waive-cost-sharing
https://www.insurance.wa.gov/sites/default/files/documents/emergency-order-number-20-01.pdf
https://www.mass.gov/doc/bulletin-2020-02-addressing-covid-19-coronavirus-testing-and-treatment-issued-362020/download

